
Colossians 3:1-6, 12-17 
1 If then you have been raised with Christ, seek the things that are above, where Christ is, seated at the right
hand of God. 2 Set your minds on things that are above, not on things that are on earth. 3 For you have died,
and your life is hidden with Christ in God. 4 When Christ who is your life appears, then you also will appear
with him in glory.  5 Put to death therefore what is earthly in you: sexual immorality, impurity, passion, evil
desire, and covetousness, which is idolatry. 6 On account of these the wrath of God is coming… 12 Put on
then, as God's chosen ones, holy and beloved, compassionate hearts, kindness, humility, meekness, and
patience, 13 bearing with one another and, if one has a complaint against another, forgiving each other; as
the Lord has forgiven you, so you also must forgive. 14 And above all these put on love, which binds
everything together in perfect harmony. 15 And let the peace of Christ rule in your hearts, to which indeed
you were called in one body. And be thankful. 16 Let the word of Christ dwell in you richly, teaching and
admonishing one another in all wisdom, singing psalms and hymns and spiritual songs, with thankfulness in
your hearts to God. 17 And whatever you do, in word or deed, do everything in the name of the Lord Jesus,
giving thanks to God the Father through him.

CONNECT WITH ONE ANOTHER 

Worship To Weekday - May 30, 2021

Sermon Series: Lost and Found
In the heart of God is a deep longing for those who are lost. His entire plan of salvation is anchored in his desire
that the lost be found, that those who are distanced from him would be drawn close to him. To accomplish this,
God has sent his only Son, Jesus Christ. Christ’s mission was to seek and save the lost. However, this was not a

“one-man job”. As followers of Christ, we have been invited into that mission. In this four-week series, we will see
how truly lost many people are and how each one of us can be equipped and empowered to rescue them by the

power of the Gospel. 

1)   How did you see God at work this past week?
2)   What has God been teaching you in his Word this week?
3)   What is something that is really hard for you to follow up on?

From Worship to Weekday - February 27, 2022

This Week: Now What?
There is nothing worse than a “drive-by conversion”, that is, the effort is made to bring a person to confess faith
in Christ, and then nothing is done to follow up with a life in Christ. Those who are “found” are not simply called
to inform the lost of the truth, but to walk alongside them in the new pattern of life found in the Gospel. This is

what being found looks like. 
   

GOD'S WORD IN YOUR LIFE



Spend a few minutes skimming a summary of the 4 personality types defined in a DiSC inventory.  With which
one do you most identify? 

D: DOMINANCE—This style is both bold and skeptical. They typically dive into challenges produced by their
environment and place a high priority on “winning.” They tend to be more receptive to logic, data and analysis
than they are to somebody else’s “gut-level feel” or intuition. They pursue challenges in a dynamic, assertive
and self-assured manner. They can also become easily irritated with opposing points of view which elicits a
response that can be categorized as indifference, intolerance or hostility.

i: INFLUENCE—This style is both bold and accepting. They are “people-oriented” and are motivated by their
connections with others. They tend to welcome others in a warm and inviting manner that encourages
collaboration and generates excitement. They pursue environmental challenges in an outgoing, enthusiastic
and optimistic manner. They are also prone to “keep people happy” and as a result may be reluctant to
provide others with constructive feedback or pay adequate attention to follow-through or attention to detail.

S: STEADINESS—This style is both cautious and accepting. They are highly motivated to help others and
maintain the stability of their environment. They excel at cooperation and are routinely described as “calm” or
“patient.” They respond to the challenges of their environment in a thoughtful and comparatively methodical
manner routinely providing others with empathy and support. They have a tendency to struggle with change
that disrupts their routine and can be shocked, stunned or temporarily dazed by its emergence.

C: CONSCIENTIOUSNESS—This style is both cautious and skeptical. They can best be described as “detail-
oriented” and have a strong preference for an environment defined by its stability. They enjoy opportunities
to demonstrate their expertise and share the quality of their work. They are driven by logic and objective
analysis. As such, they will typically respond to disruptions in their routine by openly questioning the feasibility
and viability of the proposed path forward. They have a tendency to “overanalyze” but when they reach a level
of comfort, they can serve as a calming source of objective support.

How can your personality style be used to determine how you might share your faith story?  What approaches
might you try, based on your personality type to disciple someone in their faith? 

Read the text. What is the new pattern of life that one lives once they are “found?”

How were you discipled in your faith and by whom?  Use this definition of discipleship: The journey of growth
toward Christlikeness, done in a relationship with others. 

Are you discipling anyone right now? Use this definition for discipling: Currently and actively helping someone
else grow in their relationship with Christ.
  
Without follow through, the flickering flame of faith is set up for failure. How do you see Bethlehem helping
people fan the flame of faith?  

Paul lets us know what “follow through” looks like.  It contains three things. How does Jesus demonstrate
these things for us and what can you do to be more like him in these three areas?

Bear with one another. 
Forgive each other.
Teach and admonish one another.

PRAY 
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